
 

Welfare schemes for teaching: 

• Medical Reimbursement is provided to the faculty members as per the norms set by the 

University of Delhi and UGC.  

• Leave Travel Concession/ Home Town Concession 

• access to the Health centre situated in the college and University campus. 

• access to the e-infrastructure of the college, computer, library and other facilities available 

in the college campus 

• The college adheres to all the rules of the University of Delhi catering to the Sabbatical, study 

and Child Care Leaves etc. 

• Group Insurance Scheme 

• children education allowance 

• The college provides an opportunity to the wards of staff members having minimum 

eligibility marks to get an admission in the college on supernumerary basis. They are also 

exempted from the college fee. 

• benefit of Pension and NPS Scheme as per Government rules.  

• Twenty-five books per faculty can be issued 

• Gratuity benefits as per the norms of the UGC 

• rooms & workstations are provided where they can perform their duties effectively 

• Teacher’s welfare fund 

 

Welfare measures for non-teaching: 

 

• Leave Travel Concession/ Home Town Concession 

• access to the Health-Centre situated in the college and University campus. 

• access to the e-infrastructure of the college, computer, library and other facilities available 

in the college campus 

• Group Insurance Scheme 

• children education allowance 

• Washing allowance and Uniform allowance is also given to Class-IV staff.  

• The college provides an opportunity to the wards of staff members having minimum 

eligibility marks to get an admission in the college on supernumerary basis. They are also 

exempted from the college fee. 

• benefit of Pension and NPS Scheme as per Government rules.  

• six books per faculty can be issued to the non-teaching staff.  

• Gratuity benefits as per the norms of the UGC 

• rooms & workstations are provided where they can perform their duties effectively 
 


