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OBJECTIVES 
 To provide the stakeholders a greater role in the teaching-learning 

process. 

 To evolve a sense of greater responsibility and belonging to the 

institute. 

 To develop the skill of critical evaluation. 

 To help the teachers to modify, improve and enhance their teaching 

methodologies. 

 To open a transparent communication channel between stakeholders 

and the institute. 

 

 

 

IQAC, Rajdhani College initiate to engage all stakeholders through 

structured feedback mechanism. 

 

Stakeholders of Educational Institute: 
 

1. Students 

2. Faculty  

3. Alumni  

4. Employer 

 

Feedback questionnaire has been designed for students, faculty members, 

Alumni and Employer. While informal feedback gathered from 

Management and supporting staff also. 

 

“Excellent firms don’t believe in excellence- only in constant 

improvement and constant change” 
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STUDENT FEEDBACK 
This questionnaire is designed to make a survey of the institutional feedback. 

The questionnaire consists of four sections. The major sections are: 

 

1. Course Content  

2. Teaching Learning Process  

3. Curriculum /Syllabus / Evaluation process  

4. Library/ Sports/others  
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REPORT ON STUDENT FEEDBACK 

 
 

A quality profile for the year in respect to the institution's vision and goals is 

created by analysing the activities of the institution in the four parts 

mentioned above. The institution could develop a quality index profile using 

the findings. 
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ALUMNI FEEDBACK 
 

The university values its alumni as a reliable source of knowledge. Alumni 

opinions provide critical viewpoints for assessing academic programmes and 

student services. Alumni input holds a key place in the strategic development 

policies. Also, it enhances the system's responsibility. So, during each 

academic year, feedback for the college is taken by the alumni . 
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REPORT ON ALUMNI FEEDBACK 
 

Feedback collected from alumni’s are being analyzed and found from the 

results that, most of the students enrolled in further education, some of the 

students qualified for Ph.D., GATE, JAM and preparing for government jobs 

and many of them are working in government sector. Majority of them are 

satisfied with the college curriculum and its transaction. Students also get 

involved in alumni activities and college also initiated to form department 

wise alumni association as suggested by most of the alumnus. 
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FACULTY FEEDBACK  
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Faculty feedback is initiated to evaluate the course objective, course outcome 

with the expectations of the students, to identify the curriculum design gap in 

relation to the overall progress of the students, and finally to access the 

success of academic offerings in relation to the career progress of the 

students. 
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REPORT ON FACULTY FEEDBACK 
 

Feedback received from various department teachers, it is observed that, 

faculty members are highly satisfied from the college facilities and college 

also working towards up gradation of knowledge building of teachers as well 

as students through seminars, workshops, conferences and so on. College 

also ensures to incorporate all the relevant suggestions. 
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EMPLOYER FEEDBACK 
 

A feedback procedure is started to gauge the recruiters' happiness, any challenges they 

encountered, and candidate performance assessment. Feedback is valued by colleges, 

who handle it with the utmost decency, respect, and discretion. 
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REPORT ON EMPLOYER FEEDBACK 
 
 

After reviewing the feedback, it was observed that employers were generally 

pleased with the performance of our candidates and the entire recruitment 

process. The placement cell aims to take into account the input of its 

recruiters and continues to make considerable efforts to improve the 

recruiting process and the way it operates to enable efficient recruitment 

campaigns. 
 

 

 


